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CITY OF GREENSBURG
RESOLUTION NO. 1165

WHEREAS, the City of Greensburg has established municipal pension
system(s) for Police Officers and Nonuniformed Employees; and

- WHEREAS, compliance with Pennsylvania Act 44 of 2009 requires the
adoption of an Act 44 Conflict of Interest Policy for municipal pension systems
sponsored by the City of Greensburg.

NOW, THEREFORE IT IS HEREBY RESOLVED, by the authority of the

Mayor and City Council of the City of Greensburg, the following policy is hereby

adopted in accordance with Act 44 of 2009:

Policy Relating to Potential Conflicts of Interest in the Review of a Proposal
or the Negotiation of a Contract for the City of Greensburg Pension Systems

No former employee of the contractor or potential contractor may participate in
the review of a proposal or negotiation of a contract with that contractor for at
least one year after being hired as an employee for the nonuniformed employee
or police pension systems.

No former employee of said pension systems may participate in the submission
of a proposal or performance of a contract for at least one year after leaving the
City’s pension system’s employment.

If a person that enters into or has applied for, submitted an offer or bid for,
responded to a request for proposal on or otherwise solicited a contract with a
municipal pension system or an officer, director or employee of a municipal
pension system is aware, or reasonably should be aware of an apparent, potential
or actual conflict of interest, the person shall disclose the conflict and promptly
eliminate the conflict.

This policy does not preempt the City’s Code of Ethics and/or existing Conflicts
of Interest Policy as it relates to the review of a proposal or negotiation of a
contract in the case that the existing code or policy is stricter.

ENACTED, at a Meeting of City Council on the 8th day of August 2011.

CITY OF GREENSBURG

e A DEE,

Mayor and President of Council

ATTEST:
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. City Administrator




